
 
 

 

Finance Manager  
FACSFLA-2627-07 

We uphold our responsibility to a community-wide vision of belonging, safety and 

well-being for children and young people within family, community and culture. 

 

Employment Type:  Full-Time Duration: Permanent 

Location: Kingston Anticipated Start Date: December 2026 

Category: Non-Union Hours of Work: 8.30am-4:30pm 

Hours Per Week: 35Hours Available Positions: 1 

Salary Range:             $96,451-$111,814 Posting Date:  September 24th,2026 

Internal Closing Date: October 1st ,2026 External Closing Date: Open Until Filled 

 

Job Summary:  

Reporting to the Executive Director and as a member of the Leadership Team, the 
Manager, Finance provides strategic and operational leadership for the Agency’s 

financial management, planning, reporting, and stewardship.  The Manager serves as a 
strategic financial advisor to the Executive Director, Leadership Team, and Board of 

Directors, using financial, service, and staffing data to support evidence-informed 
decisions, resource allocation, risk management, and long-term sustainability. The 

position ensures the responsible stewardship of public funds, compliance with Ministry 
and regulatory requirements, and strong financial controls while considering the impact 

of financial decisions on children, youth, families, communities, and its employees.  
The Manager leads the Finance team and builds collaborative relationships across the 

Agency, the Board, funders, auditors, financial institutions, and external partners.  
 

 

 
 

Required Qualifications:  
 

Education:  
• University degree in Accounting, Finance, Commerce, Business Administration, Public 

Administration, or a related field, or equivalent education and experience;  
• Professional accounting designation (CPA) preferred;   
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• Minimum five years of progressively responsible financial management experience, 

preferably in the public, not-for-profit, or child welfare sector; OR  
• An equivalent combination of education and experience sufficient to successfully perform 

the essential duties of the job.  
Knowledge and Skills:  

• Demonstrated experience in budgeting, forecasting, financial analysis and reporting, 
audit, internal controls, payroll oversight, procurement, and risk management.  

• Experience providing financial advice to senior leadership and presenting financial 

information to Boards or governance committees.  
• Strong knowledge of applicable accounting standards and public-sector funding and 

accountability requirements.  
• Sound knowledge of Ontario child welfare funding, Ministry reporting requirements, and 

the child welfare regulatory environment is preferred.  

• Demonstrated leadership and people-management experience.  
• Strong analytical, communication, relationship-building, organizational, problem-solving 

and attention to detail skills.  
• Demonstrated commitment to equity, inclusion, Truth and Reconciliation, and culturally 

responsive practices.  

• High degree of integrity, accountability, accuracy, and professional judgement.  

 

How to Apply: 
 Email your resume and cover letter to the People and Culture team at RECRUITMENT@FACSFLA.CA   
 Include the Competition File Number AND Job Title in the Subject Line 

 
We thank all applicants for their interest, however, only those selected for an interview will be contacted. 

 
Equity, Diversity and Inclusion 

At FACSFLA, we are committed to building an inclusive and diverse workforce to provide the best support 
to the children, youth and families we serve. In support of our Strategic Priorities, we are seeking 
members who reflect diverse identities, lived experiences and perspectives to assist the organization in 
reflecting the community we serve. This is consistent with our obligation under the Ontario Human Rights 
Code to ensure that our hiring practices remain equitable to candidates from groups protected by the 
prohibited grounds under the Code. 

 

Accommodation 

Family and Children’s Services of Frontenac, Lennox and Addington (FACSFLA) is committed to ensuring 
that persons with disabilities are provided equal opportunities and standards of service in accordance 
with the Accessibility for Ontarians with Disabilities Act, 2005 (AODA) by eliminating barriers and 
improving accessibility for persons with disabilities in a manner that respects dignity, independence, 
integration and equal opportunity. If you require a specific accommodation because of a disability or a 
medical need, please contact your manager or People and Culture  so we may begin the process to 
implement the appropriate accommodations.  
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Benefits 

• Hybrid work model option 
• Health, dental, vision, travel insurance  

o temporary employees receive a percentage in lieu of benefits 
• Health care spending account 
• OMERS Pension 
• Learning and development opportunities 
• Employee and Family Assistance Program (EFAP) 

 
Mobility of Employees in the Child Welfare Sector 
Where an applicant from a participating Ontario Child Welfare Organization is successful in a job 
competition, service-based entitlements for wages and vacation shall be based on the length of their 
most recent period of continuous service, given there is not gap between employment of the 2 agencies. 
The foregoing does not apply to seniority-based entitlements. 
 
To learn more about FACSFLA, please visit our website: Family and Children's Services of Frontenac 
Lennox and Addington 
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